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Manly Warringah Touch Association Head Coach 

 

Purpose of the Role 

 

To provide the highest standard of coaching and development to the players of the appointed 

team, division, grade or age group. 

 

Key Responsibilities 

 

●​ Coach the team to which the appointment was made. 

●​ Arrange team training sessions, providing direction and development strategies for the 

team. 

●​ Monitor player performance and give individual player feedback. 

●​ Liaise with Team Management and the Executive Committee (or appointee) regarding 

administrative matters. 

●​ Maintain and keep up to date with the latest coaching practices and principles. 

●​ Be a positive role model in behavioural management, appearance and ethics at all times. 

●​ Actively promote a positive culture amongst the appointed group, reflective of MWTA’s 

expectations for all participants. 

●​ Work with the coaching team and Team Manager to ensure the conduct of the team is 

beyond reproach. 

●​ Actively work as a leader within MWTA, promoting positive/collaborative working 

relationships and represent the organisation in a professional manner. 

●​ Support MWTA in the coordination and development of other volunteers. 

●​ Treat everyone fairly and with due respect at all times. 

●​ Aid in conflict resolution as required. 

●​ Provide a post tournament/season report within two weeks of season/event completion. 

●​ Conduct a coach review with the relevant Representative Director within two weeks of 

season/event completion  

 

 

Key Selection Criteria 

 

●​ Accept the conditions of the appointment. 

●​ Uphold the mission, values and objectives of MWTA. 



     ​  
●​ Adhere to MWTA By-Laws, policies and procedures regarding representative selection 

policy, codes of conduct and any other applicable policies and guidelines, including any TFA 

and NSWTF requirements. 

●​ Possess the required coaching accreditation as advised by NSWTF. 

●​ Provide a valid WWC number and Play by the Rules certificates. 

●​ Provide a record of coaching ability and results to be assessed against the appointment 

criteria. 

●​ Possess good written and oral skills and communicate effectively with the coaching team, 

players and Executive Committee. 

●​ Ability to work well under pressure whilst achieving objectives. 

●​ Ability to work in conjunction with other coaches (if appointed) and be part of a coaching 

partnership/team. 

●​ Ability to work with MWTA selectors in a positive manner leading to the selection of the 

final team. 

●​ Maintain absolute confidence with any confidential or intellectual property relating to 

MWTA. 

 


